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Save the Date for the
Annual Open Enrollment Benefits Fair!

Who:
All benefit-eligible employees
working for the Town of
Dedham are invited to attend.

What:
The Town of Dedham's Annual
Open Enrollment Benefits Fair.

When:
Wednesday, April 1, 2026
12 p.m. -4 p.m.

Where:
Select Board Room
3" Floor
Dedham Town Hall
450 Washington Street

The Fair gives employees the
opportunity to speak with insurance

Questions?
— Contact Nicole DeGennaro
——— ndegennaro@dedhamma.gov
_____ 781-751-9174

vendors directly about various benefit
packages.




TOWN OF DEDHAM
2026 OPEN ENROLLMENT

FREQUENTLY ASKED QUESTIONS

77>  What is Open Enrollment?

Open enrollment is an annual process that gives you the opportunity to enroll in new benefit plans or make
changes to your existing coverage. It is also a good time to verify that your dependents and beneficiaries
are correct.

What are the Open Enrollment Dates?

Begins: Wednesday, April 1, 2026 f&0?02
Ends: Friday, April 17, 2026
The Open Enrollment website will go live on
Wednesday, April 1, 2026

If | want to keethhe same insurance plan
through the Town of Dedham, do | need to re-enroll?

Q%2
) No, you DO NOT need to re-enroll.
Your insurance plan will renew automatically on July 1, 2026.

Where do | find enrollment forms?

Town Employees School Employees Retirees

NOTE: Open Enrollment forms will be available for
download on the Town'’s website beginning on
April 1, 2026.

What documentation do | need to provide to enroll dependents on
my_health insurance policy? a7

You must provide the Town of Dedham with supporting documentation, including your marriage certificate
for your spouse and birth certificates or adoption papers for your children listed on the enrollment form.




TOWN OF DEDHAM
OPT-OUT PROGRAM

Did you know that the Town of Dedham offers an Opt-Out Program?

',’ Employees who have health insurance coverage through a spouse or other source

S (excluding Medicare), may participate in the Town’s Opt-Out Program and receipt Opt-

Out payments provided they have been on the Town's health insurance plans for at least
two years.

To participate in the program, you MUST complete an Opt-Out Form and attach proof
of alternate health insurance coverage from your current health insurance carrier and
submit them to the HR Department no later than April 17, 2026.

Employees providing proper documentation shall receive
$4,000 annually for family coverage Opt-Out or
$2,000 annually for single coverage Opt-Out.

Scan the QR Code to the left to download the Opt-Out Enrollment Form.

Opt-Out payments are calculated by dividing the annual Opt-Out payment by the
number of regular paychecks received during the year.

In the event the Employee must reinstated health insurance coverage through the
Town of Dedham during the waived plan year, the employee will cease receiving
Opt-Out payments.

NOTE:

Employees who currently participate in the Opt-Out Program are not required to submit

a new Opt-Out form with satisfactory proof of alternate health insurance. The prior
proof of alternative health insurance that has already been provided is sufficient.




Who is eligible to participate?

What are the tax advantages?

How can the funds be used?

Does the Town contribute
any funds to my account?

Is there a max on how much
| can contribute each
plan year?

Do the funds carry over
year to year?

WHAT IS THE DIFFERENCE BETWEEN A

HEALTH SAVINGS ACCOUNT (HSA) AND A

FLEXIBLE SPENDING ACCOUNT (FSA)?

Health Savings Account
(HSA)

Employees must be enrolled in one
of the Town’s High Deductible
Health Plans (HDHP) to be eligible
for an HSA.

An HSA is a tax advantaged medical
savings account owned by the
member. Money contributed to the
account is not subject to federal and
state tax (pre-tax dollars).

Funds can be used to pay for
medical care, dental care and
vision care during the plan year.

The Town contributes $1,000 for
single coverage or $2,000 for
family coverage on an annual basis.

Employees can voluntarily
contribute up to $4,400 for single
coverage and $8,750 for family
coverage.

Yes, funds in an HSA carry over
year to year. Funds can grow tax-
free through investment earnings,

like an IRA.

Flexible Spending Account
(FSA)

Employees must be benefits
eligible and not enrolled in an
HSA to be eligible for an FSA.

An FSA is a tax advantaged plan.
Money contributed is not subject
to state and federal taxes
(pre-tax dollars).

Funds can be used to pay for
dependent care, medical care,
dental care and vision care during
the plan year.

No, the Town does not contribute
any funds to an FSA account.

Employees can contribute up to
$3,400 for an FSA Health Care
Account annually and up to
$7,500 for an FSA Dependent
Care Account annually.

No, funds in an FSA do not carry
over. Funds must be used within
the plan year or they will be
forfeited.




Are you required to
re-enroll each year?

Can | have both an FSA
and an HSA?

Who can | contact for
more information or with
questions?

What other important
information
do | need to know?

Health Savings Account
(HSA)

No, you are not required to re-
enroll in your HSA each year.

No, you (or your spouse) who
contribute to an HSA are NOT
eligible for an FSA.

Health Equity
866-346-5800

Or scan the QR Code to visit the Health

Equity website:

Employees age 55 years and older can
contribute an additional $1,000 to
their HSA annually.

Due to IRS rules, once you enroll in
Medicare or Tricare, you can no longer
contribute to your HSA.

You should discontinue contributions
to your HSA 6 months before you enroll
in Medicare A or B.

If you are enrolled in Medicare Part A
or A and B, forward a copy of your
Medicare card.

If you are eligible for Social Security
and Medicare/Tricare benefits but do
not enroll in them, you and the Town
can contribute to your HSA until you
enroll in Social Security or
Medicare/Tricare.

Flexible Spending Account
(FSA)

Yes, you must re-enroll if your FSA
account each year during the open

enrollment period and select your
benefit elections.

No, you (or your spouse) who
contribute to an HSA are NOT
eligible for an FSA.

Karen Smith
Cafeteria Plan Advisors
781-848-9848
info@cpal125.com or
scan the QR code to visit the
Cafeteria Plan log in page:

e Current FSA participants must re-
enroll online in the Employee Access
section of the Cafeteria Plan website.

» New participants should complete a
paper enrollment form that is
available by scanning the QR code
below. Please send the completed
form to Nicole DeGennaro at
ndegennaro@dedhamma.gov by 1
p.m. on April 17, 2026.

S




TOWN OF DEDHAM
VOLUNTARY INSURANCE PLANS

The Town's Insurance Broker, Gallagher Benefit Services (GBS), is pleased to
assist you in enrolling in any of the Town’s Voluntary Insurance Plans.

GBS can provide you with summaries of our voluntary benefit plans and answer
any questions you might have. Please email or call our representatives with any
questions, or to request enrollment forms.

Mike Colacchio
michael _colacchio®ajg.com
/81-794-1101

Keri Jasper
keri_jasper@ajg.com
617-646-0328




Delta Dental
Insurance

The monthly premium
rates for your dental
plan will NOT be
changing this year.

You will only needto
complete a new
dental enrollment form
if you are making
changs to your
existing plan.

LOW PLAN
Individual $36.92
Individual + Spouse $71.09
Individual + Child $75.59
Family $125.67
HIGH PLAN
Individual $55.83
Individual + Spouse $108.64
Individual + Child $120.62
Family $172.99

Long Term Disability
(LTD)

¢ |f you did not enroll in LTD when you were first hired, your
enrollment will require completion of an Evidence of
Insurability form and will be subject to underwriting approval.

e If you are already enrolled in LTD you can increase your
coverage without any Evidence of Insurability.

e For new enrollees or employees who increase their coverage
during Open Enrollment there is no LTD coverage for 24 months
for any condition diagnosed or treated within the prior 6

months.




Vision Insurance

The monthly premium
rates for your vision
plan will NOT be
changing this year.

Employee

Employee + Spouse $11.52
Employee + Children $12.13
Employee + Family $17.83

Life Insurance

If you did not enroll in Basic or Supplemental Life Insurance for yourself or
your spouse when you were first hired, or you did enroll and now want to
increase the level of your coverage, your enrollment will require completion
of an Evidence of Insurability form and will be subject to underwriting
approval.

If you have beneficiary changes, please complete a new beneficiary
designation form.

Additional Voluntary
Insurances

The Town is pleased to also offer the following voluntary insurances
available through Colonial Life:

e Short Term Disability
¢ Long Term Disability
¢ Whole Life Insurance
e Accident Insurance

Critical lliness




WHAT IF | MISS THE
OPEN ENROLLMENT
DEADLINE?

If you miss the 2026 Open Enrollment deadline (Friday, April 17, 2026), you will
have to wait until our next Open Enrollment in 2027.

However, per IRS regulations, there are Qualifying Life Events that make you
eligible for a Special Enrollment Period allowing you to enroll in health
insurance outside of the yearly Open Enrollment Period.

The Special Enrollment Period is 30 days from the date of the qualifying event.

Loss of Health Insurance Coverage
» Losing existing coverage, including job-based, individual, and student plans
 Losing eligibility for Medicare, Medicaid, or CHIP
e Turning 26 and losing coverage through a parent or guardian’s plan

Changes in Household
e Getting married or divorced
e Having a baby or adopting a child
o Death in the family

Other Qualifying Events
e Changes in income that affect the coverage you qualify for
e Becoming a US Citizen
» AmeriCorps members starting or ending their service




The Town’s Human Resources Department is located at:
Dedham Town Hall
450 Washington Street
3" Floor
Dedham, MA 02026

Please feel free to call, visit, or email us anytime!

Gayle McCracken
HR Director

gmccracken@dedhamma.gov
781-751-9142

Nicole DeGennaro
HR Generalist - Benefits
ndegennaro@dedhamma.gov
781-751-9174

Kelli Leahy
HR Generalist
kleahy@dedhamma.gov
781-751-9121
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